
 

 

California State University, Stanislaus 

Position Description 

Faculty Coordinator for Assessment of Student Learning 

 

This position provides an opportunity for a faculty member to serve the university by working with the 

faculty in its efforts to enhance academic effectiveness, with an emphasis on the promotion and 

assessment of student learning.  The role of the coordinator is to enhance student learning, classroom 

teaching innovation, research investigations, and formal and informal assessment that demonstrates 

student academic achievement.  Additionally, the coordinator encourages professional development 

through participation in the Faculty Center’s programs.  The coordinator provides leadership for the 

faculty-driven assessment of student learning outcomes. 

 

The coordinator is appointed by the Provost and reports to the Director of the Faculty Center for 

Excellence in Teaching and Learning (FCETL) in achieving the goals related to faculty development.  The 

Associate Vice President for Assessment and Quality Assurance is the administrative officer with 

delegated responsibility to work with the coordinator and faculty in support of academic assessment. 

 

This appointment is for a 3-year period, September 2006 through June 2009.  Re-appointment is possible 

depending upon performance, funding, and initiatives undertaken by FCETL.  Funding for 6 units of 

assigned time per year is provided by FCETL and Faculty Affairs.  The coordinator is provided an office 

in the John Stuart Rogers Faculty Development Center. 

 

Qualifications 

The coordinator is expected to possess the following qualifications: 

1. full-time tenured or tenure-track faculty member at CSU Stanislaus 

2. knowledge of effective teaching, classroom research, and including understanding of the role of 

assessment for faculty development and enhancement of learning 

3. understanding of general education goals and history of assessment at CSU Stanislaus 

4. evidence of administrative and leadership abilities for achieving the assigned responsibilities of 

the position 

5. dedication to enhancing quality of education and academic achievement 

6. strong interpersonal skills and ability to work cooperatively with faculty and administration 

7. creativity, initiative, ability to work independently and achieve goals 

 

Responsibilities   

1. Prepare and disseminate materials to assist faculty and departments in the development of 

effective, meaningful, and manageable strategies for the assessment of student learning;  

2. Work with faculty to create an understanding of how assessment informs instruction and guides 

classroom teaching; 

3. Assist Program Assessment Coordinators and department faculty in developing effective and 

manageable assessment of student learning activities;  

4. Convene the Assessment Council (AC) which is comprised of the Program Assessment 

Coordinators (PACs); 

5. Assist departments undertaking academic program reviews by providing strategies and 

processes for assessment of student learning;  

6. Work with the Institutional Research Office to facilitate support of faculty in assessment of 

student learning; 
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7. Provide workshops or related activities to disseminate information about effective instructional 

practices and/or assessment practices as related to improving student learning;  

8. Serve as a liaison from the Faculty Center for Excellence in Teaching and Learning with the 

UEPC Assessment of Student Learning Subcommittee, Assessment Leadership Team (ALT), or 

other appropriate governance committees;  

9. Work with the Director of the Faculty Center for Excellence in Teaching and Learning and faculty 

groups to define further the integration and assessment of the GE goals in classroom instruction;  

10. Work with the Graduate Assessment Project Director and Graduate Council in the 

reimplementation of academic assessment; 

11. Keep campus community abreast of pertinent assessment news by working with the Office of 

Assessment and Quality Assurance; 

12. Ensure alignment of campus assessment initiatives with the WASC reaccreditation standards and 

their emphasis on assessment of student learning; 

13. Serve as the campus representative for system-sponsored and national faculty development 

activities in support of assessment of student learning. 

 

 
DD:llp 5/22/06 
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CALIFORNIA STATE UNIVERSITY, STANISLAUS 
FACULTY CENTER FOR EXCELLENCE IN TEACHING AND LEARNING 

801 West Monte Vista Avenue  •  Turlock, California  95382 
(209) 667-3216 

 

CALL FOR FACULTY POSITION: 
 

FELLOWSHIP IN  

TEACHING AND LEARNING 
 

Attached is the Position Description for the Faculty Center FELLOWSHIP IN TEACHING AND 

LEARNING position.  This position is designed to assist with the promotion of effective faculty  

instructional delivery across disciplines, as well as to assist departments and programs going through 

the five-year review process by providing strategies and processes for the assessment of student 

learning often included in departmental or program plans.  The role of “Fellow” is one of working with 

faculty to encourage classroom teaching innovation, research investigations, and informal and formal 

assessment issues that measure student growth and progress.  Additionally, the Fellow will encourage 

professional development growth through participation in Faculty Center programs and activities.  The 

position is not one of data collecting or evaluation of assessment data. 
  

The position officially begins with the opening of the Fall 2004 semester. The position involves 3 units 

of assigned time each fall and spring semester (i.e. a total of six units annually.)  Because of the 

timing of this announcement, a start-up stipend will be considered for work done during the 

spring semester of 2004.  The released units will then begin with the Fall ‟04 semester and subsequent 

semesters.  A faculty member in this position will be provided with a Fellowship Assessment Office 

available in the John Stuart Rogers Faculty Development Center.  This faculty person will work 

directly with the Director of the Faculty Center for Excellence in Teaching and Learning.  The person 

assuming the Fellowship in Teaching and Learning position will also serve on the Assessment of 

Student Learning Subcommittee of UEPC and will assist with the planning of a series of Assessment 

Summits scheduled for the 2003-04 academic year.    
 

We would like to get the position filled by the middle of the spring semester.  The following timeline 

has been established.  Formal application must be sent to the Director of the Faculty Center for 

Excellence in Teaching and Learning by Wednesday, March 17, 2004.  If possible, interviews will 

occur the following week with selection completed by March 26.  If more time is needed to process 

the applications, formal interviews will be conducted in early April.   
 

Faculty members interested in the position should submit a letter of intent for the position and a 

resume.  In the letter please describe current mentoring/coaching, assessment, and research related 

endeavors in which you are involved, scholarships of teaching and assessment interests, and previous 

involvement in various student learning and on-going assessment. Please include three references with 

addresses and phone numbers who could be contacted for additional information.  These references 

may be university personnel. 
 

All materials should be sent to:  

Dr. Armin R. Schulz, Director 

   Faculty Center for Excellence in Teaching and Learning 

   John Stuart Rogers Faculty Development Center - Room # 105 

 

If you have questions, please contact either Ximena Garcia or Armin Schulz at extension 3215 or 3216.   
 

Attachment (1) 
A. Schulz: 2/04       
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CALIFORNIA STATE UNIVERSITY, STANISLAUS 
FACULTY CENTER FOR EXCELLENCE IN TEACHING AND LEARNING 

801 West Monte Vista Avenue  •  Turlock, California  95382 
(209) 667-3216 

 
 

Position Description 
Faculty Center Fellowship in Teaching and Learning 

 

This position provides an opportunity for a faculty member to serve the University by assisting faculty, chairs, 
and deans in their efforts to develop and expand strategies for supporting student learning, as well as strategies 
for assessing student learning in effective, meaningful, and manageable ways. 
 

The Faculty Center FELLOW IN TEACHING AND LEARNING is recommended through an interview 
process and is appointed by the Director of the Faculty Center for Excellence in Teaching and Learning 
(FCETL) in close consultation with the UEPC Assessment of Student Learning Subcommittee.  The Faculty 
Center FELLOW reports to the Director of the Faculty Center. 
 

The Fellowship position (described above) will not be involved with assessment related to system-wide 
accountability.  Rather, the Fellow will focus primarily on encouraging classroom teaching innovation, research 
investigations, and helping departments and programs, conducting their five-year review, develop formal and 
informal strategies and processes for the assessment of student learning to be included in that departmental or 
program plan.  In this supportive role for on-going faculty development (as in the over-all mission of the 
Faculty Center for Excellence in Teaching and Learning), it is not the intent of the Fellow in Teaching and 
Learning position to become involved with the evaluation aspects of assessment data. 
 

Initially, the position is .25 FTEF per semester (three units of assigned time during each fall and spring 
semester annually) with the possibility for additional funding.  Reappointment is possible depending upon 
performance, funding, and initiatives undertaken by the FCETL.  The Director of the Faculty Center confirms 
reappointment.  The anticipated appointment date is in Spring „04 with active participation beginning in the Fall 
‟04 term.   
 

QUALIFICATIONS:  
The Faculty Center FELLOW in Teaching and Learning is expected to possess the following qualifications: 

 Full-time tenured or tenure-track faculty member of CSU Stanislaus; 

 Evidence of administrative and leadership abilities for achieving the assigned responsibilities of the position; 

 Strong interpersonal skills and the ability to work cooperatively with faculty and administration; 

 Knowledge of effective teaching, classroom research, and assessment, including and understanding of the role of 
assessment for faculty development for the enhancement of student learning; 

 Understanding of the GE goals and the history of assessment practices at CSU Stanislaus; 

 Dedication to enhancing the quality of education and on-going academic achievement; 

 Creativity, initiative, and ability to work independently and achieve goals.  
 

RESPONSIBILITIES: 
1. Work with the Faculty Center Director and faculty groups or clusters to further define the integration of the GE 

goals in classroom instruction and how the goals can be best implemented; 
2. Prepare and disseminate materials to assist faculty and departments in the development of effective, meaningful, 

and manageable strategies for improving classroom instructional delivery and the assessment of student learning; 
3. Work closely as a liaison from the Faculty Center for Excellence in Teaching and Learning with the UEPC 

Assessment of Student Learning Subcommittee, as needed; 
4. Provide workshops or related activities to disseminate information about effective instructional practices and/or 

formal and informal assessment practices as related to on-going, increased student learning; 
5. Assist department chairs and faculty in developing effective and manageable assessment of student learning 

activities as requested and/or needed; 
6. Work to create an understanding of how assessment can inform instruction and guide classroom teaching. 

 
        A. Schulz (1/04) 
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CALIFORNIA STATE UNIVERSITY, STANISLAUS 
FACULTY CENTER FOR EXCELLENCE IN TEACHING AND LEARNING 

801 West Monte Vista Avenue  •  Turlock, California  95382 
(209) 667-3216 

 

CALL FOR FACULTY POSITION: 
 

FELLOWSHIP IN  

TEACHING AND LEARNING 
 

Attached is the Position Description for the Faculty Center FELLOWSHIP IN TEACHING AND 

LEARNING position.  This position is designed to assist with the promotion of effective faculty  

instructional delivery across disciplines, as well as to assist departments and programs going through 

the five-year review process by providing strategies and processes for the assessment of student 

learning often included in departmental or program plans.  The role of “Fellow” is one of working with 

faculty to encourage classroom teaching innovation, research investigations, and informal and formal 

assessment issues that measure student growth and progress.  Additionally, the Fellow will encourage 

professional development growth through participation in Faculty Center programs and activities.  The 

position is not one of data collecting or evaluation of assessment data. 
  

The position officially begins with the opening of the Fall 2004 semester. The position involves 3 units 

of assigned time each fall and spring semester (i.e. a total of six units annually.)  Because of the 

timing of this announcement, a start-up stipend will be considered for work done during the 

spring semester of 2004.  The released units will then begin with the Fall ’04 semester and subsequent 

semesters.  A faculty member in this position will be provided with a Fellowship Assessment Office 

available in the John Stuart Rogers Faculty Development Center.  This faculty person will work 

directly with the Director of the Faculty Center for Excellence in Teaching and Learning.  The person 

assuming the Fellowship in Teaching and Learning position will also serve on the Assessment of 

Student Learning Subcommittee of UEPC and will assist with the planning of a series of Assessment 

Summits scheduled for the 2003-04 academic year.    
 

We would like to get the position filled by the middle of the spring semester.  The following timeline 

has been established.  Formal application must be sent to the Director of the Faculty Center for 

Excellence in Teaching and Learning by Wednesday, March 3, 2004.  If possible, interviews will 

occur the following week with selection completed by March 19.  If more time is needed to process 

the applications, formal interviews will be conducted in late March.   
 

Faculty members interested in the position should submit a letter of intent for the position and a 

resume.  In the letter please describe current mentoring/coaching, assessment, and research related 

endeavors in which you are involved, scholarships of teaching and assessment interests, and previous 

involvement in various student learning and on-going assessment. Please include three references with 

addresses and phone numbers who could be contacted for additional information.  These references 

may be university personnel. 
 

All materials should be sent to:  

Dr. Armin R. Schulz, Director 

   Faculty Center for Excellence in Teaching and Learning 

   John Stuart Rogers Faculty Development Center - Room # 105 

 

If you have questions, please contact either Ximena Garcia or Armin Schulz at extension 3215 or 3216.   
 

Attachment (1) 
A. Schulz: 9/03 
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