
Faculty Affairs and Human Resources 2011-2012 Budget Reduction Impacts 

 

Reduced time base of one Technical Analyst by thirty eight percent  

This has impacted our ability to provide technical support to the department for the 

implementation of PeopleSoft 9.0, Absence Management, and other technology roll-outs.  Our 

ability to implement the common human resources management system (CHRMS) will also be 

impacted.  We have reduced the production of faculty reports and transferred some reporting 

functions to Institutional Research. 

 

Reduced time base of one HR/Recruitment staff by fifty percent 

Moving forward the time to conduct staff recruitments may be longer.  

 

Eliminated Student Assistant 

Without a Student Assistant our filing is not being done on a regular basis.  Current staff file 

when they have time.  This has resulted in a back-log and taking more time to locate documents.  

We have no immediate back-up for our front office reception.  Existing staff cover when needed.  

 

Eliminated IT support 

We have no ability to buy software for web updates or forms.  We are responsible for a lot of 

different forms and cannot purchase the required software to make the updates.  This year we 

relied on another department to help us, but this assistance was one time only. 

 

Eliminated half time clerical 

This has resulted in an increased workload for existing staff and some tasks being delayed. 

 

Eliminated all remodeling & furnishings 

Eliminated all painting, carpet, and office changes.  The offices are looking tired, but are still 

functional.  If there are any moves the new occupant will “inherit” the furniture configuration. 

 

Reduced Memberships/ Travel/ Conference Fees 

We have substantially reduced the participation in professional groups, travel and conferences  

 

Staff Council 

All funds to support staff recognition and build morale are allocated from the President’s office 

or raised through the sale of care packages at final exam time. No additional funds are available 

from the HR budget. 

 


